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JUNE 2021

Introduction
Distell's success is intrinsically linked to the way we conduct our business in line with our values
of responsibility and integrity. These behaviours apply both within the business and in our

dealings with suppliers.

Distell is committed to ensuring that there is no modern slavery or human trafficking in our supply
chains or in any part of our business through fair employment practices in line with our values,
our Code of Conduct and relevant labour legislation. These reflect our commitment to acting
ethically and with integrity in all our business relationships and to implementing and enforcing
effective systems and controls to ensure slavery and human trafficking is not taking place
anywhere in our supply chains. The Distell Group became an official member of the United
Nations Global Compact in 2013 and is committed to eliminating forced or compulsory labour and

to effectively abolishing child labour.

We adopt a zero-tolerance approach to slavery and human trafficking and are committed to taking
all reasonably practicable steps to ensure that slavery and human trafficking is not present either
in our business or in our supply chains. In order to achieve this, we seek to identify and tackle

slavery and human trafficking risks.
We expect the same standards from all those we work with, including business partners,
contractors and suppliers. Distell is committed to working with our suppliers to ensure that slavery

and human trafficking risks are identified and managed proactively.

As part of our initiative to identify and mitigate risk we have in place systems to:

. Identify and assess potential risk areas in our supply chains.

. Mitigate the risk of slavery and human trafficking occurring in our supply chains.
. Monitor potential risk areas in our supply chains.

. Protect whistle blowers.
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Since the Modern Slavery Act 2015 came into force, we have built on our existing commitment

by:

° taking external legal advice.

° holding discussions with our Human Resources and Supply Chain teams to identify key
slavery and human trafficking risks in our business and our supply chain.

. identifying the legal team as the responsible department and the Head of Legal as the
person with day-to-day responsibility for anti-slavery and human trafficking compliance.

o ensuring our Code of Conduct for Suppliers covers anti-slavery and human trafficking
compliance in terms of the Act and that contracts include a compliance clause.

o continuing to review our supplier contract terms to identify compliance opportunities.

Structure, business and supply chains

Distell’'s principal activities are the distillation, blending, bottling, marketing and sale of Scotch
Whisky and the production, marketing and sale of other alcoholic beverages and has its head
office in Scotland. Our group parent company, Distell Group Limited has its head office in South
Africa. It is Africa’s leading producer and marketer of spirits, fine wines, ciders and ready-to-drinks
(RTDs) and the Distell Group employs approximately 5,300 people worldwide and sells products

in more than 100 countries. Further information about our parent company can be found at:

https://www.distell.co.za/lhome/about/

We are committed to treating people in a way that respects their human rights in all our activities
and in compliance with both the letter and spirit of applicable laws. Itis also what our stakeholders
expect from us and this goal is reflected in our Values. We are committed to upholding The South
African Constitution, The Universal Declaration of Human Rights and the UK Modern Slavery Act
as key to how we as a business behave. These National and International principles guide the

manner in which we engage, promote and uphold human rights.

Supply chain
From a review of Distell's business and its supply chains in regards to modern slavery, we believe

that we are low risk. Most of our suppliers are based within the UK and are subject to regular
audit as part of our quality and supplier management regime. Where we believe there are risks

in areas such as agency labour provision, we carry out detailed audits of those suppliers.
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We always comply with standards and rules set by regulatory authorities and by national and

international standards authorities. Our processes include:

e Anti-bribery policy and processes, including engagement and assurances from medium and
high risk service providers

e Cross-functional “Know Your Customer” checks before we work with new customers and
distributors

e Full compliance with the UK’'s HMRC Department requirements, including supply chain due
diligence

o Membership of Supplier Ethical Data Exchange (SEDEX) from which we are independently
audited against those standards for ethical trading.

e Fair trade certification.

Policies on Slavery and Human Trafficking

We will always comply with local employment laws. Our range of HR policies and ways of working

ensure that our employees are treated fairly in terms of:

e Pay and benefits

e Health & safety, working environment and conditions

e Treatment in the workplace

e Diversity, inclusion and engagement

e The ability to speak up confidentially if issues arise

e Access to clear written terms of employment

e Clear expectations of and ways of working with our partner recruitment agencies for

temporary staff.

We continue to review all of our employment policies globally on a regular basis to ensure we are

compliant with any legislative changes.

Training

Employees are expected to comply with the Company’s Code of Conduct and the values and
required behaviours therein, which is provided at induction and available on the Company’s
intranet. Key personnel involved within the Supply Chain have received training on ethical
standards associated with the Fair Trade Certification. It is made clear in our Code that should
an employee ever have a concern that the Company’s high standards of ethical and compliant

behaviour are not being met, either in the business or by the third parties engaged with the
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business, they are required to raise that concern through our Ethics Line, which is managed by

an independent company in their language of choice.

We will continue to ensure that staff training is provided to employees at induction and that

ongoing training is also provided.

Further Steps

Following a review of the effectiveness of the steps we have taken to ensure that there is no
slavery or human trafficking in our supply chains, we intend to take the following further steps to

combat slavery and human trafficking:

e To provide an e-learning module to the Management Team, Procurement and Human
Resources Departments.

¢ Review our current due diligence process to ensure that it is effective in ensuring there is no
modern slavery within our supply chain.

e Continuing to use external risk management tools, such as the Global Slavery Index and
Refinitive World Check Risk Intelligence Database, to assess and manage geographical and

sector risks.

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes

our slavery and human trafficking statement for the financial year ending 30" June 2021.

Kate Rycroft
Managing Director

Distell International Limited

Date: 22 February 2022
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